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MINISTRY OF LAWAND JUSTICE
{ Legislutive Dopariment)
Nerw Dislhi. the 23red April, 2003/ Vinzerkiva 3, 1975 (Serkar)

The fellowing Act of Parhament reccived the assent of the President an the
£2nd April, 2013, and is herehy published tor geaeral information -

THIE SEXUAL HARASSMENT OF WOMEN AT WORKPLALE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

(No. 14 ar 2013)
[2Znd Apri 2013]

Andctio provide protection against sexual harassment of women at work place
ard For the prevention and redressal of complainis of sexual harassment and
lor matiers connected therewith or incidental therelo,

Wit as sexa] harassment results in viokation of the fandamental rights of & woman
o amguslity underarticles |4 and 15 of the Constitwtion of Indis sl hee vight e lif= and to e
with dignity unter article 21 of the Cunstitulion and right to practice any profession or 1o
carry on any occupation, trede or business which includes a righ 190 safe cnvirsmment free
[roimm sexual rssment;

Ann wimrtnas the protection aguing sexoil hasssemen and the right to wark with
gty are universally rocogiised human righis by intemacions | conventions and insriments
stechias Cyrveentlon e ihe Elimimation of @l Forms of Disoruminet jon Apainst Women, which
frs been patiled onohe 23b June, | 9973 by the Covermmens of India:

A windiias B ks expedient smake provisuns fis shai eMeci o the 3aid Csaventen
[t provieetion of women against sesual harsssment a1 saork phice
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Re it crowcted by Parlinmient im the Sixty-foarth Year ofthe Republic of India as follows:--
CHAMTERD
PrEvispoany

Shaarn tidke 1. 0P This Actmey be calied the Sexal Harassmenl of Women st Workplace { Prevention,
eLent-and Prahibition snd Redressal) Act, 2003,

EDmimaneomoe]

(2 Ir ewtends to the whole of [ndia.

{3} 1 sieal] come o force on sisch dale as the Central Govemment may, by notification
i ik [Mlicial Gazelle, appainl.

Dcfininons. 2, L this Aet, enless dhe context otherwise requires, -
(a) “agerieved woman' means—

(1) i rclatbon o a workpdace, & wornan, of any age whether employed or
ot who alleges to harve been subyjecied W wny acl of sexual hnrassment by tha
responcend;

(47} in relation o a dwelling place or house, a waoman of any age who is
eimployed msuch a dwelling plece or howse;

{8} " approprate Government™ means— -

{7} m relation to 8 workplace which is esablished, awned, controlled o
whally or substantially financed by funds provided dircetly or indirecly

(A} by the Central Governmeent or the Unicn iemibery adminisiration,
ihe Central Government;

{1} by the State Government, the State Government;

(i} in relation 1w ony workplace not covered under sub-clause (7)) and
falling within its (erary, the Ssate Government;

() “Clairpersun” means the Chairperson of the Local Complaina Commiice
nomlnted under oub-seation (1) of seclion ¥;

() “District Officer™ means an offices notified usder section §;

{£) domestic worker” mess o weman whae (s employed Lo do the hinsehol)
wark in any householid for rermemeration whedhier in cash or kind, either directly or
throtgh any agemcy of @ lemporry, permanen, part timeor full time busis, bt does
nel include any member of the family of e employer,

0 “ermployves”™ means a person emploved at a warkplace for amy work on segolar,
tevparury, ad R ar datly wage basis, enther directly or through an agent, incleding
cordractor, with ar, witheut the knowledge of the principal emplover, whether for
remuReration or nol, or working on a voluntary basis or ssherwise, wherher the terms
of employment are express or implied and includes o co-worker, o contrsct workes,
probationer, irainee, appredlics of called by any sther such name;

{2} "emiployer™ meaps

{1 v relatiom by ey depariment, oreanisaton, undertaking, cstablishment,
erlerprise, mstibitian, oflice, branch or uslt of the sppropriate Gosvermment or &
lacal suthority, 1he bead of that departmient, organisalion, onderiakng,
cuinblishmen. entemprise, nstitetion, ofTice, brunch or uni or socholher officer
a5 the approprisie Covernment or i licel authorny, a5 the case may be. may by
an arder apocily in this behalf:

(e} i any workploce nob coversd under sub-clause (i), any porsan
raspunskhie D tee esisgenenl, supervision and contiel o e warkphico
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_ Explanaifon -~ For the purposes of this sub-claske “management”
includes the person or board of committes resporsible for formulation and
administeation of polices for such organisation:

(44} in relanion 1o workplacs covered usder sub-clanses (7 and (i), the
prrson discharging contractun obligations with respect 1o his or ber cimployies;

{aw] in relatlon o o dwelting place vr hise, a person or a household wha
ermploys or benelits from the employment of domestic worker, irrespective of the
fumber, time period of type of sach worker employed, or the nawure of the
employment or activities performed by the domestic worker;

() *Intemal Committes" means ua Internal Complainis Commitiee constitated
unier sschion 4

{1 *Local Commitiee™ means the Local Complaints Committee eonstitnsted under
seciion O,

U0 “Member” meins a Muember of the Intemal Commitice or (be Local Commitiee,
as the case may be,

(&) “preseribed” means prescribed by roles made under this Act;

i) “Presiling Officer”™ means the Presiding Officer of the Internal Complaints
Commines ngmwinaled under sub-scotion 2 of section 4:

(m) “respendent” means a peeson against whaom the agpreeved woman ha made
o complaint under soctioa 9
(rr) "sexual harassmend™ includes any one or more of the following unwelcame
acts or behavicer (whether dircotly or by implication) namely:—
{#) physical contact and sdvances; or
(i) & hemand or request for ssxual favours; or
phiimaking sexually coloured remerks; or
(ev) showing pomagraphy; o )
(vw)any ether unwelcome physical, verbal or son-verbal conduct ef sexuval
e,
o) “woarkplisee™ includes
(71 any depariment, organisation, undertaking, establishment, enterprisc,
instituticn, office, branch or unit which is established, owmed, controlled ar
whially or substantially Financed by Rinds provided directly or indirectby by ihe

appropriate Governmend or the el authority or & Covernment company or &
corpisration oF a co-nperalive society;

(i} any privale sedor organisalion or & prvele vertire, andemak ing,
enlerprise, institution, cstablishment, socicty, trust, non-govermmenial
CTERMISNTEN, Wil oF service provider cantying on commensial, professional,
socatiomal, cducational, enferdaimmental, mdostnal, hestth sorvices or Hrsesceal
welivinics including production, supply, sale, digribution or service;

{iid) hospiwls or mursing homes,;

[ rv) any sports institute, stodium, sporls comples or competition or games
venue, whether residential or no used For tramning, sports or ather activities
nclating therei;

{1y place vistied by the empleyee arising oul of or during thic course af
ermployment including transproctation provided by the emplover forundertakmg
such joumiy;,
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{vi] a dwelling place or & house;

() unorpsnised sactor”™ inoretatien 19 0 workglsce means an enlerprise owned
by incliwihuals or selompdoyed workers mmd engaged In the production or sale of
wnods or praoviding service of any kind whalioover, and where the :m:qm!: eimploys
wirkigs, the number of soch workes is ess than en

A 05 Noowoman shall be subjocted to sexual barassmant sl fny workplae

1.2 The {ollowing cireuimsamecs, smong uther circumstam:es, iF il 0ocurs or s porsel
i relation 10 o comnected with any acl or bebavicur of sexusl barassmen may amound o
sexunl harussmenn
(1} implieed or explicit promise of preferential treatment in her employment: ar
(i) imgrlicd or explcit threat of detrimenta] tnestment in her smplayment; o
(ait) implicd or explicil threat about her present or future employment status; o
(4w} inferference with her work or ereating an intimidating or offensive or hostile
work environment lor her, o
[v) humiliating treatment likely waffect br health or safery.
CHAFTER I
Crrasriiu o OF INTERRAL CosareaniTs Comin Tee

4, (1 Every ecnnployer of s workplace shall, by an order in writing, constitife g Commitie
ta be kown s the “lsteena! Cemplaints Commitiee™

Bravided that where the offices or adminsstrative units of the workplace sre Tocated
different plates or divisianal or sib-divisional level, the Internal Commatiee shall be cunstituted

wt gl sdmigisimbive wnits or ofliees.

129 The Internal Cemminue shall consisi of the falkywing members tobe nominated hy
the cmployer, narely: -

{er) & Presicing Cificer whio shall be & woman empleyed at @ seniar level al
workplace from amongst the ciployees:

Provided thal in case @ senior level woman employes s not gvailable, the
Fresiding Officer shall be nomingted from otler offiees or administrative units af the
werrkpmce relemes 1o sub-acction {1/

Provided further that in case the other offices or administrative units of the
winrkphace do nor bave a senior level woman emplayec, the Presiding Officer shall be
i imated From any other workploce of the same employer or other depariment o
A isEliEn

() moe bess than twes Members from amongst cmployees prefersbly committed
o the couse of woman or who have had cxperionee mosocil work or hive l2gal
ko kg,

(e one member from amongst pon-povermnental organisations or asociations
cammatted 10 the canse ol wormen or & person feniliar with (he ssues relating to sexuil
harassment:

Provwided s an lest onc-hall o lthe o] Sdembors s oomineted shall be women
¢ £} The Presiding Officer and every Memberof the Intemal Committes shall hold office

for such period, nol exceeding theee years, fiom the date of their nomination as mey be
specified by the employer

i) The Member appolnted from amongst the nor-govemmental organisations or
assnciatins shall be paid such fees oralhewances for holding the procecdings of the internal

Cmnmite, by the emplover @ anny be prescribed.
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{3} Where the Presiding Officer or any Member of the Intemal Commitiee,
(o) conteavenes the provisiens of section 16: ar

(41 hs bren convicted For an ofence or an inquiry into wn offerce snder any |z
lor the time heingin [orce i pending apaingt Mm: or

fe] bie his been Tound guilty in any disciplinary proceedings or & diséiplinary
procecding 15 pending against him; or

(af] bats 50 abused his position a5 10 render his contimuance in office prejudicil
b the pashlic arterest,

such Fresidmg Officer or Member, as the case may be, shall be removed rom the Commitiee
il the vacancy su created o uny casusl vacancy shall be Rlled by fresh nomination in
aceorlance with the provisions of this section.

CHAFTER T
ComsTnuTeos or Tocal, Coransts Cosed Trme

5. The appropeiate Government may modlfy o District Magistrate or Additions] Disiric
Maglibraﬂ-: or the Colledtior or Doputy Collector as o District Officer for EvEry [Histrict to
exercise pawers of discharge finctbons under this Acu

6. {1} Every District Officer shall constitule in the district concemed, a committes 1o be
Eawn s the "'Local Complainis Committee™ to receive complaints of sexual hurassmen!
lrum cstablishments where the [nternal Complaints Committen has not been comstituted dise
to having less than ten workers or if the complain is against the emplover himself

{2) The Destrict Qificer shall desigrate ong nodal efficer in cvery bloek, miuky nd
tizhsil an rural or iribal ares and ward or municipality in the whun area, 1o receive complaints
and forward the same 1o the concemed Local Complains Commivee wilhin o pericd of
seven duys,

(3} The jueisdictiva ol the Lol Complaius Commitiee shall extend te the sreasof the
distrel where it is constilated.

T A0 The Lol Complaints Cammiitee shall consisi of the following members 1o be
nominates] by the istrice Ckfficer, camely;

{r) a Chairperson to bo pominsed from amongst the emivent wemen in the field
ol secial work and commilled o the cavse of women;

(b} onz Member to be nominated from amongst the women werking in block,
tehuka or 1ehsil or ward or municipality m the district;

Leb tweo Mesnbers, of whom at beast one shall be's woman_ o be sominated from
amingst sush non-pevernmental organisations or associntions eommined w the cruse
of woimen o @ peeson fmiliar with the ssues selabing o sexos! harazsmend, which may
b preseribeed

Prepwiledd that ot least ome of The nominezs shoald, prelerably, hive g backpround
ir baw or legal knowhickse:

Provwided firther thid st lenst one of the nominess <hall be 5 woman belonging to
il Scheduled Casics or the Scheduled Trikes or the Other Backward Classes or
mmlnwily cormiuniy netified by the Centeal Gosernmment, lrom $imc bo e

(eff the comcemed oflicer dealing with the social welfare or woten and child
phewve lopinent i e disiricy, shall be a member or afffcis

{2 The Chaimpersod and every Member of the Local Commiltee shall hatd aflice for
aich pesiold, not exceeding three years, from (he dal2 ol heir appointment se may be specified
b thie [Nstract e
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(4] Where the Chair s OF Ay Member of the Local L:urnplﬂ.inl: Cormrmiitos
(e} controvenes the provisions of section 16; or

{ i} s boon convicted for an offence or an inguiry o an offence enderany low
for the time being in [orce is pending against him; or

fe1 has been found guilty in any disciplinary proceedings or a diselplinary
proceeding ix pending against him; or

[af) has 50 abused his position 25 w render his continsance in office projudicial
fin the pablic mleres),

sisch Charrperson or Member, as the case neay be, shall be removed from the Commitres wad
the vacancy so created or any casual vicancy shall be filked by fresh normination in accordanco
with the provisions of this section,

(. The Chairperson and Members of the Local Committze other than the Mermhurs
nomiogled under clauses (B) mnd () of sub-section (£} shall be cwtitled I such fees or
allowances for holding the proceedings of the Local Committee as may he prescribed.

8.1 7} The Coatrul Gavernment mary, after duc spproposlion made by Parlimmiznt by lasw
it theis behalf, make 1o the Stete Government grants of such sums of money as the CCentral
Carvernmant may think 61, for being wtilised for the payment of fees or allowances referred to
in suls-soclion {4 of seclion 7,

{2) The Sawie Govemment may S0t up an agency and trangfes the grants il umsder
gibeupction (7)) to thal agency.

{3} The agency shall pay to the Bistict Officer, such sums as may be required for the
payment of fees or allorwances refermed 1o0in sub-seetion () of sestien 7.

{43 The sccounts of the ageney referred 10 in sub-section [} shall be maimtzined and
suditedd in such manner as miy, Tn consaliation with the Accountant Geacral of the State, be
praseribied and the persan holding fhe cusiody of the accotnts of the ugency shall Twrnish,
1 the State Chvernment, befiore sueh date, as may be preseribed, its audhiel copy of accounts
rapether with auditars’ report thereon,

CHAFTER Y
Conam s

9, (1) Any aggricved womsn may mike, in wiitng, @ compliint of seual harssmer at
workplace to the internz] Cormmiree if so constituted, or the Local Commitice, in Bt LS N
so constituted, within g period of three months from the claie of ncident and in cise of o
serics of incidends, withina pertod of three months from the date of last ineiilent:

Provided that wherssuch complaat cannot he made in writing, the Presiding Ofliceror
ury Member of the Intersal Commities or the Chairperson or any Member of the Local
Commities, a5 the case may he, chall render all reasonable assistance o the woman for
miking the complaint in writing:

Provvided further thatthe infermal Commiites 0g, 85 the cose may be, the Local Commibeo
may, for the reasons 10 be reconded in wiliing, extensd the time limit mit exceeding threa
monihis iF it fs sarisfed thot the ciraumsiances were sih wlnch provemed the womin froen
il o compliin within the suid perkod

{3 Wihere the aggrieved womnn is unable 1w make 2 complami on aceount of her
phystunl o paeniud incapacity on death oo ntherwise, her legal her or sasch othusr person 4%
iy b prescribed may make a complsint under this section

1. {43 Thie Intemnd Commites o, 85 the cuse may be, the Locol Committes, may, before

SnALIALING, B0 ingpuiry urdnr scolon 10 and a1 the request ¢ the dggrieved women lake steps
b weltle tie maner betwesn her and the respondent throsgh coneiliation
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Provided that s monsetary seitlement shall be misde a5 & basis of coneiliation,

(2} Where i seitlemen! has beer wrived o umder seb-seciban (1), the Imternal Commities
or the Laesl Commistes, #s the case may be, shall record the seitbement st emived and
forward the same 1o the enployer of the Districe Ofcer o @ke action as speciicd i the
recanzmendation i

{30 The Intemal Comavitios or the Lacal Commiltes, a5 the cass may be, shall provids
the copies of the settloment as recovded under sub-section {2) to the aggrieved woman and
tliie respsndonl.

() Whare & settlement is smived of under sub-section (1), no lurther inquiry shalf be
chndected by the Intermal Committes or the Lecal Commibies, a5 the case may be.,

1. { 1) Subjoet to the pravizions of section 10, the Internal Committee or the Loeal
Commitive, a8 the cose may be, shall, where the respondent is on employes, precesd to neabe
inguiry e the complaint in accordance with the provisions of the serviee rules applicalsle
ta the respandent and where no such rules exist, in swch manner 3= may be proseribed or in
casi of o domestic worker, tho Local Commitlee shall, if prima facie case exist, forward the
complaint to the police, within s period of seven days for rogistering the cuse under section
S04 of the Indien Penal Code, and any other relevant provisions of the said Code whers
applicabde:

Proviled thal where the apgricved waman informs the Imeraal Committes or the Local
Commilice, as the case muy be, that ey term or condition of the sertlemen) arvived at under
sub-section (7Y of section 10 has nol been complied witl by the respendent, the lotemal
Committee or the Local Committes shall praceed 1o make &n inguiry into the compiaint or, a8
the case may be, forward the complaint to the police:

Provided fisther (hat whore both the partics are employess, the parties slall, during
thie conirst of inguiry, be given am oppertunily of boing htard and 2 copy of the findings shall
te made available 1o both the partics enabling them to make representation against the
findings before the Commitiee,

{2 Motwithstanding anviing containzd in section 509 of the Indian Penal Code, the
courl may, when the respondest is convicted of the offence, order paymerd of such sums us
it mity consider appropriate, W the aperieved woman by the respondent, having regard to the
pravisions of section 5.

[ 1] For the purpose of making an inguiry under sub-section (1), the Intermel Committer
or the Local Comminee, a5 Lhe case may be, shall have the same powers &s ane vested in o
civil court onder thie Code of Civil Procedurs, 15908 when trying o suil in mespect of the
fnflowing matters, nameky:—

{ ) summoning and eaforcing the atendance of any person and examining him
on ow@h;

() requiring the discovery and production of dosuments; anil
(o} any other matier which may be prescribed.

{4} The inguiry under sub-seciion (7} shall be comnpleted within o peried of ninety
ays.

CHAFIER Y
FSCNEY 13T oAl

12, { 1) During the pendency ofan inouiry, an & wiilten request made: by the agzrieved
winnan, the Inteimal Commities or the Loci] Cammitiee, 85 the case may be, may recormmentd
i tlie cimplasper 16 .

() tramsfer the apgreved woman or the respondent 10 any other workplace, or
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(&) grant leave 1o the aggrieved womin up 1o o period of three manths; or
() grant such oiber reliel 1o the aggrieved woman as may he pr:s{rlilud.

{2} The leave granted iv the gppricved woman under this section shall be addition i
ibe bave she wonld be othervise entilled,

{40 O the recommendation of the Internal Commitice or the Local Commitiee, @ the
case iy b, wisler sube-section (£}, the employer shall implement the recommendations
made umber sul-section (1) and send the repoerl of awch implementation o the lntemal
Lommitier or b Lotal Committoe, asthe caso may he:

13, (11 C the comypletion of an inguiry under this Aet, the Internal Commitiee or the
Local Comeniitee, s the cise may be, shall provide a report of its Bindings 10 the emplayer, or
a% the cuse may be, the DistriclOfcer within s period aftes days freemn the date of completion
of the inquiry and such regort be made wvailable to the concemed pastics

(71 Where the Internal Commilee or the Local Committee, as the casc may be, arrives
al the cenclusion that the allegation against the respondeat has not been proved, it shall
recosninend to the empleyer and the District Officer that ne action is required ta be taken in
the matter.

{4 Where the Internal Commines or the Local Comnitice, as the case may be, wirives
ait the conclusion that the allegstion aguinst the respondent has been proved, #t shal)
recenninend to the employer oo the Distrivt Officer, os the case may -

() to take action for sexual hamssment as u misconduct in accordance with the
provisiong of the service nutes applicable to the respondent or whers o sech serviee
rules have been mude, in such manmer a5 may be prescribod;

(40} 1o deshuct, netwithstanding giythisg n the service rules applicabls 1o he
respandent, from the salany or wagts of the respondent such sum ws it may consider
appropriate w oc pabd to e aggrieved waman or to her begal belrs, as it may determine,
in sccordance with the provisions of section 15:

i'rovididd that in case the emplover i unable o make such deduction from the
silury of the respondent due to his being absent From duty or cessation of employment
it may direct to the respondust 1o pay such sum o the sperieved woman:

Provided further that in case the responcdent fails 10 pay the sum refierred o in
chiuse (i), the IMermal Commitive or, as the case may be, the Local Commities may
[irward the srder for recoveny ol the sim a% an armear of land revenie o the concamed
Irisrrict Cofficer,

(43 Ve employer or the Listrict Oicer shallact upon the recommsndation within sisty
davs ol 15 receipa by lim

L () Where the Lntensel Commities or the Local Commitios, as the case may b,
arrivis ala conchesion that the allegation wgainst the reapencend is malicious of the Appricvid
winkin o any other person making the complaing huz made the complaint knewing, it te b
false or tha apgricved worin of @y other person making the complaint has produced any
forged or misleading dovement, it may recommend to the employer or the District Officer, as
Ihe s Mgy be, 1o lake action agaimst the woman or the persan who has made the complajnt
under sub-seatin () or sub-section (21 of section 9, 25 the cese may be, in accordance with
the provisions of the service rules applicable te her ar him or where no sich service sules
exisl, i such manner a5 may be prescribed:

Providod that a mere inabiliny v subslantiote a complamt or preveide wdrguale prmnf
peed nol attrct activn apairsd e gomplinest under this section: ;

Prowided Turther thal the malicicos inteat o part el he complninant shall be establishod
afler @n mguiry in aceordance with the procedure prescribed, before any acton is
reoimmerided
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) Where the Intermal Comnrittes or the Local Commiter. as the Cise may e, arrives
ul i conclusion that during the inquiry ary witness has iven false evidenee or produced
any forged or masleuding decument, it may recommend to the employer of the witness or the
| Distrect (3Ficer, as the case may be, 1o ke action in accordanee with the prowvisiong of the
serviee rubes applicable to the smd wimess or where no such service il exisl, i such
rEnnEr as may be preseribed.

15. For the purpose of devermining the sums t be paid to the aggrieved woman undar
elavse (0 of sub-sectivn { ol seation |5, te Inemsl Commiltoe or the Locnl Commitie, ot
the case may be, shall have regard o —

() the miental trauma, pain, sufferng and emotional distess caused o e
agoriewsl womnn

(] the luss i the carcer opportunity due to the incident of sexuil harassmen:
[} medical expeises incurred by the victim for physical or paychintric trealment:
{afy the income and financial stivhus-of the respondent;

(&} feasibality of such payment in lump sum or in nstaliments,

b6, Nowwithstaading anything contained in the Right to Informution Act, 2005, the
wuntints of the complaim muds under seetion 9, the identity and sddresses of the apsricved
wutnan, respomdent und witneises, any information relating to conciliglion and LTy
proceedings, recammendations of the Intemal Commitiee or the Lacal Committes, as the
casc may b and the action taken by the employer or the District Officer under the provisions
of this Act shall not be published, communicaied or made known 1o the pubdic, prods and
mexlia i any mannce; ; !

Provided thas information may be dissemimated regarding the justice secured 1o any
wictim of sexual harassment under this At withew! disclosing the name, wiiress, udentity o1
any other particulurs cokeulaled 1o lead w the identification of the aggrieved woman and
W HITE B

17, Where any perion sntrusted with the dity to handle or deal with the comglaing,
mguiry or any recommendations or action 1o be taken under the provisions of this Aut,
eoatravenes the previsions of section 16, he shall be lishlz for penalty in sceerdance with the
priwisions of the service nules applicable to the said person of where no such service rulcs
exist, in wich manner a8 may be prescribed.

I8 { F Any person agorieved from ihe recommendations mide under sub-section (2)
of seetion 13 or under clawse (i) or elause (i) of suh-scction (7} of section 13 or suh-
seetion | [} or sub-sechion (2) of section 14 or section 17 or non-implementation of' sich
recommundations may prefer @ appeal 1o the count or Iribunal in accordamce with the
provisiens of the service nules applicable to the said person or where no such service rules
extist then, withoul projudics o provisions contained in sny other law for e tme being
fawee, the porion agzrieved may preler an appeal in such manmer es may be preseribeed.

071 Phe uppeat under sub-section (1) shall be preferred within a period of nincty diys
o the recommendutions
CHAFTER VI
Dhnies or Esrayis
1. Every employer shall
{ar) provide a safe working caviranment al the worliplace which shall include
wifery From e perssns coming into contect at dhe wockplacs:

LA} disploy al iny conspieuows place in the workplace, the penal consequences
of soxuwil harsssments, and e order constitating, the remal Commine: snder <ol
seetivn ¢ il section 4
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10 [P amr -

() erganise workshops and awareness programmes st ropular inleevals fin
sensitising the ernplovess wath the provisions of the Act and arientmion programmes
fowr the members of the Intemal Commitice in the menner i miay be prescribed;

[u"]]unl.'ldn:mmmi- facilitics v the Intemal Commitios or the Local Commitce,
a5 the cass miey be, for dealing with the complinn and conducting an baguiny,

fe} asaist in sexuring the snendapce of respondent and witnesses before the
Internal Commilttee orthe Local Commibiee, asthe case may be,

(7} moke available such mfeormation to the Intemal Commitiee or the Local
Crenmiliee, a5 the case may be, a5 if may require having regard o the complaimt made
urder sub-scetion {4) of geeian @

() provide assistance 1o the woman if she s0 chooses to file 8 complaing in
relation to the offence under the Indizn Penal Code or any other lew for the lime being
in force;

Lh) cause to initate seton, under the Indian Penal Code or any other low for the
time being in foroe, againg the perpetrator, or if the aggrieved woman o desires,
where the perpetrator is nod an employes, in the workplace at which the ncidest of
sexual harmssmenl ook Flrﬂm

A7) treal sexial harassment as 8 miscondect ander the EI:T‘HII:E rules and initise
action for such misconduct;

{f) mionitor the tmely submission of repartz by the Intemal Committee.
CHAFTER ¥il

DumiEs aemy prwers of Thsiricr Qe

20, T'la Dyigtrict Officer shatl, - -
(e} mionitor the timeky submission of repocts fumilshed by the Local Commitioe;
(&) ke such measurcs as may be neccssary for engaging non-governmental
uraanisations for crestion of awareness on sexual harassment and the rights of the
I
CHARFER VI
M ISCELLARTIONS
20, 01 Thae Intesinl Comemitice or the Local Commitiee, as 1he casc may b, hail in
each calendur year prepare, in such form and at such time a5 may be preseribed, 3n anmsl
report and gulbimit the snme io the employer and the District Officer.

{2} The Dissriet OfTicer shall forvard abriel report on the annual reports received under
sub-section (F) ta the State Government,

22, T'ha employer shell inchsde in its report the number of cases filed, ifany, and their
disposal under this Act in the annual report of his organisation or where no such repart i
required 1o be preparcd, intimsate sueh number of cases, if any, to the Districl Officer,

23 The apgroprigte Goveroment shall mﬂullm the implementation of this Act and
intiin tnia on the mmbes of ceses filed and Cisposed of in respest of all cases of sl

nrassmienl sl workploce

Td. [Tz apgeroprialc Cweermend ey, suhjcet b the avankabality of financial and ciher
FESOLNLES, -

{a] develop relevant informaion, education, communicalion and fraining
malerials, and Orzanise wwarcness programmes, o advance the understanding of the
pithlic ofthe provisiomns ofthis Aot proy iching for protection againg sexual harassmenl
of wormin wl wiorkplass,

85 of k60
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(#} foernulute orientation and training programmes for the members of the |ocal

Coamplaimz Conemiltee.

3. (1) The approprase Govermmenl, on being satislied that it s necessary in the
public interest of in the intercst of women employees at o workplace to do o, by order in
wriling--

. (@) call upon any ermployer ar District Officer to furmish in writing cach information
relating o sexual harassment as it may require;
(&) authorise any officer i make Inspection of the records and workplace in
velation o sexunl harassmens, who shall submiil a repost of such Inspection w il within
sush period a3 miy be specified in the order.

_ (n E'fl.'l‘:.- l-'l'r!plnjﬂ.'r and Dastricy Officer shall produce on demand before the officer
making the inspection all infonmation, records asd other documents in his custody having
benring un the subject matter of sech mspection.

26, (1) Whera the employer fulse
(o) comstinge an intesrnal Commiltee under subvsection (5 of sectiun 4,
() teke action upder sections |3, 14and 22; and
{c) contravenes or allempts (o cortravene or abets contruvention of other
provisions of this Act or amy rules made thereunder,
he shall be punisbuble with fine which may extend o fifty thousand rupees,

{;':_rlfmy employer, #fler hiving been previously convicted of an offence punishable
undker this Act subsequenthy commits and is convictad ol the same offence. he shall be liable
Ty

§ i iwice Ehe punishiment, which might bave been imposed on 8- first comsiction,
subjeet g0 the punishment being maximum previded for the same offence:

Provided that in case a higher punishenent is prescribed under any other law for
the time being in force, for the offence for which the accusad is being prosecuted, the
court shall toke due cognivance of the same while gwarding the punishment;
(i) cancatlation, af his lieence or withdrawal, or noa-renewsl, or approval, or
cuncellation olthe regidastion, as the case may he, by he Govemment or local authority
required for cormying on his business ar activity
Z7. (1) Moy court shall take cognizance olany offesce punishable wder (his Act or any
rules made thereunder, save on 8 complaint mude by the agarieved women or any person
mihorissd by the Internal Committer or Lacal Committes n this belsll

{21 Mo court inforor 1o that of a Metropolian Magisirate or & Juticial Magiseale of
ihe first class shall try any offence punshable onder this Act,

(3 Lvery offence under this Act shall be non-cognizehl:,

2R The provisions of this Act shall be in addition 1o and st in derogation of the
priwisions ol uny other Bw Tor the lime being in force.

29, 0 The Centra Crovernmeent iy, by ptileenteo bn the O0iciai Gazects, make niles
fr carrying oul the provisions of ths Acl.
{4} In partienlar and wilboul projudics o the peneralitg of the Rercgoine power, such
ritley may provide for all or any of the fallowing matlers, namely
{erd the fews wr allowances to be paid 1o the Members ander sab-seciion (33 of
weetian 4,
{ ) mammpdaen pfmembers wnder clawse (o) of sub-gection ) ofsection 7,
(] the loes or allowances e e paid mw dw Chairpemson, ad Members o
sub-section (4 ol section 7
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{af) the person wha may make complaing under sub-sscnon (23 of section %

(e} the manner of inguiry wisder sub-section [ efscction 11,

00 the pawers for making an inguiry under clause () of sub-section () of
section 1,

() the retielo be recommentbed under clse (€) of sub-section {/ polacetion 12

i) the marmer of action o be mken wder elause () of sub-section (3) of
segion 3

{13 the manmer of action 10 be mien under sub-seotivns () and (2) ol section 114
{1y the manner of aetion to be taken under section 17;
(&} the menncr of wppeal under sub-section (1) of section |16

(£} the manner of organising workehops, swarcness programmes for sensitising
she employees and oricntation programmes for the membere of the Internal Committes
under Llawse () oF seetbon 19 and

i) the Farm aned time for preparation of anmisal report by Internal Commitiee and
the 1.oenl Commithee wder sub-seciion (1) of section 21

(31 Every rule made by the Central Goverpomend under tis Act shall be Teid as soon a
miy b afler il & made, befiwe cach Hoase of Parlisment, while it ia in session, fora Lotal
perind of thirty days which may be comprised in one session o in two of mare seeessive
aesgiong, and iT, before the uxpiey of the seasion immediately following the sesson or the

scceisive sessions aforesail, both Houses agree in making any modification in the rale or
busth Hewisizs sgree that the rale showld nos b wade, the nule shall thereafter have effect only

in sach modified Torm ar be of oo cffect, as the case may be; so, however, that any soch
modificatior o annulment sholl be without prejudice to the validity of anything proviously
thone undler that rule.

{41 Ay rule mide ander sub-scctivn (4) of section 8 by the Staie Government shall h:
|l 5 %oom as may be after it I8 made, before cach House of the Stae Legislaure where if
ponsiss of s Howses, or where such Logislatore consists of one House, before that
H s

34, (1) 1f any diffeculty arises in giving ¢flect 1o the provisions of inis Acd, the Conral
Crovernment mny, by order published in the OFfciel Guectle, make such provisions, not
inconsistent with the provismns ol this Ack, as mivy appesr 1o i o he necessary (o PEMAYing
e lifTculby:

Provided that nn such onder shall be made ondes this section affer the expiny of
perind ol s pears foom the commereemen ol this At

{21 Every order made under this sectson shall be laid, as soom as meay be aferin is it
be fore cach House of Partiament

PE.MALHOTRA,
Secy. do dhe G ey frdilo

CORRIGENDA
FHEE PREVEN TION OF MONEY-LALSDERINGAMENDMENTJACT, 2012
{2 ol 2013}
At page 18, in Bne 2, Jor “ATS", pead AT

Avpaze L uline 14, for “Frsechion’, sead “(Pratection)”



Sk, 1] THE GAZETTE OF INDIA EX TRAORDINARY 13

CORRIGENDUM

THE UNLAWFULACTIVITIES (PREVENTION) AM ENDMENTACT, 2012
(3 o 2013}

At page 6, in line 22, for "clanse”, read “clanse”,

CORRIGENDUIM

THE BANKING LAWS (AMENDMENT) ACT, 2012
(4 of 201 7)

Al page B, in line 29, for 'sectivns 307" read ‘section 30,
CORRIGENDUNM

THE AFPROPRIATION ACT, 2013 ;
(9 of2013)

Al puge 1, in the marginal heading to section 2, Sor 4715, 54,00,000™,
e AT | 5, 54,00, 000",
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